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Child care providers in Utah are paid 
lower than the national average 

Helping produce 
tomorrow’s adults, 

bolstering the economy 
today, and providing 

independence for families 
positively impacts all of 

Utah society.
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eWhy should Utahns care 
about child care? Here 
are a few reasons:

• The child care industry is an 
important contributor to Utah’s 
economy. The 2005 payroll in 
this industry topped the $52 
million mark and provided 
over 4,000 workers to some 
400 child care centers (with 
employees on the payroll) in 
Utah.

• Our future depends on the 
cognitive, social, and emotional 
preparedness of our children 
and youth. Children in high 
quality child care demonstrate 
greater mathematical ability, 
greater thinking and attention 
skills, and display fewer 
behavioral problems than 
children in lower-quality 
care. They stay in school and 
perform better academically.

• Access to child care allows 
parents to stay at work and stay 
off the welfare rolls. Nearly half 
the people who pay for child 
care in Utah say they would 
have to reduce their work 
hours or quit altogether if that 
care were not available.

A recent independent study on 
the state of child care in Utah—
its supply, demand, and effect on 
Utah’s economy—illustrates the 
need for high quality child care 
in Utah.

Some key findings:

• Although Utah has the 11th 
highest household income in 
the United States, wage levels 
for the child care industry 
in Utah are very low, falling 
below the national average 
for workers in the same field.  
The average hourly wage for 
a child care worker in Utah is 
about $7.60, which is even less 
than a parking lot attendant 
who makes an average wage of 
about $7.90 an hour.

• Among 435 employment 
sectors in Utah, child care ranks 
46th in total employment 
(about 8,000 workers), 126th 
in annual gross receipts (about 
$250 million), and 
433rd in wage 
level.

• The great demand 
for quality child 
care in Utah will 

only continue to grow:  Utah 
has the highest birthrate in 
the country, the youngest 
population in the country, and 
the second-highest ratio of 
school-age children to adults.  

Quality, as well as availability, 
of child care is important 
to Utah’s economy. High 
quality child care helps reduce 
employee absenteeism and 
turnover.  

Helping produce tomorrow’s 
adults, bolstering the 
economy today, and providing 
independence for families 
positively impacts all of Utah 
society. 

For more information, see 
occupational wages at

jobs.utah.gov/jsp/wi/utalmis/ 
or see the Office of Child Care 
Annual Report at

http://jobs.utah.gov/occ/

jobs.utah.gov/jsp/wi/utalmis/

